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1. Introduction

According to Article 25.2 of the Service Regulations for the Administrative and Ancillary Staff (AAS) of the European Schools (hereunder ‘AAS Regulations’) “the salary levels for AAS have to be reviewed every six years by the Administrative Board of each school and by the Secretary-General for his staff under the authority of and within prior limits set by the Board of Governors”. Furthermore, it is stated that “the first such review should take place in 2012”.
Concerning the methodology and the possible limits of the review Article 25.3 of the AAS Regulations foresees that the review should take all the following factors into account:

a) the salary scale for comparable posts in the country in which the school is situated; 

b) the need to ensure recruitment and retention of suitably qualified staff;

c) the salary paid for the same posts in the European Schools in general, taking account of the correction coefficient;

d) the budgetary resources/limitations which may be indicated by the Board of Governors.

2. Current situation
In the years 2012 and 2013 the AAS Working Group tackled the issue and tried to provide the Board of Governors with a comprehensive review of the salary scales of the AAS Regulations. 

Finally, the working group failed to provide the Board of Governors with a ‘cost neutral’ proposal as requested by some members of the Board.

Nevertheless, it was common sense in several Admin Boards that the lack of a comprehensive proposal should not hinder per se the Board of Governors to adjust the salary scales in accordance with the criteria laid down in Article 25.3 AAS Regulations in individual cases which deserve a solution in due time.

3. Proposal

Based on the latest discussions in the Administrative Boards of the 14 European Schools and after consultation of the Representatives of the AAS it is proposed to review in a first step by applying the criteria of Article 25.3 of the AAS Regulations the salary scale of the occupational category “Higher technician” in the European Schools Luxemburg (Lux I + Lux II).

a) Concrete proposal

It is proposed to upgrade the salary scale for the occupational category ‘Higher Technician” from the present salary rate to 100% of the salary of the occupational category ‘Accountant’ in the European Schools Luxembourg and Bertrange-Mamer.
b) Reasoning
(1) General
The salary scale of the occupational category ‘higher technician’, varies from € 3.834 - € 5.680 (Annex II: salary rates of January 2016) at maximum, in the Luxemburgish European Schools. The salary scale of a ‘higher technician’ appointed in the Brussels schools varies from € 3850 - € 5245 (Annex II: salary rates of January 2016, but 12,9 months). Due to the fact that the new AAS members in Luxembourg do not receive a 13 month’s salary their salary scales are considerably lower than in all other European Schools.
In most of the other European Schools the higher technicians have a salary scale of around ca. 100% of the scale of an Executive Secretary (ES in Belgium) and/or ICT Technician (ES Bergen) and/or Accountant (ES in Germany). Since the job description for higher technicians is similar in all European Schools, this should be reflected in their salary. It is therefore proposed for the ES in Luxembourg to upgrade the salary scale of a higher technician to the level of 100% of the salary of an accountant in the European Schools in Luxembourg.
(2) ‘Salary scale for comparable posts in the host country (Article 25.3 lit. a)

In the Luxembourgish national system a higher class technician doesn’t exist. There is however a similar function in the public/private sector.

According to the information available (Statec: official statistic organization in Luxemburg), the average annual gross salary in Luxemburg for a staff member in a comparable position amounts to around € 80.000.
In the private education sector, a higher technician can expect a salary package between € 80.000 and € 85.000.
(3) Need to ensure recruitment and retention of qualified staff (Article 25.3 lit. b)
The position of a higher technicians in a European School in Luxembourg requires extra language skills, high flexibility, management capacities, knowledge of public procurement and experience and the sensible area of safety and security.

So far the ES Luxemburg faced no major difficulties linked to the recruitment of qualified staff, but it becomes more and more difficult to keep this staff.

c) Financial implications

The financial implications are as follows:

The monthly gross salary for two higher technicians would increase by € 579,58 for each of them.

The total impact including social charges on the budget 2017 of both schools would amount to € 15.860,09.

4. Conclusion of the Budgetary Committee

With the exception of a reserve of French delegation the members of the Budgetary Committee supported the proposal.

5. Proposal
The Board of Governors is invited to approve the proposal.
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