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1. Introduction
The draft proposal for ‘Service Regulations for the Locally Recruited teachers of the European Schools’ was presented already in 2012 and 2013  to  the Budgetary Committee and the Board of Governors.

Besides legal questions, at least two delegations (Commission and France)  had reservations linked to the introduction of steps and the cost neutrality of the proposal. These reservations were lifted in the meeting of the Board of Governors in April 2013.
This document tries to prove again  – on the basis of a comprehensive consultation of all 14 schools – the ‘cost neutrality’ of the proposal by putting the estimated additional expenditures mainly caused by the system of the steps in relation to the potential savings caused in particular due to the harmonisation in the legal and administrative areas.

2. Budgetary implications

The main budgetary implications of the proposal are linked to 

· the introduction of a merit based system of steps (a), 

· the introduction of a new Article concerning the reimbursement of removal costs (b), 

· positive synergy effects in the legal and administrative area (c)

· and the clear description of the future tasks and duties, which will cover in particular the duty of supervision (d).

a) Implications of the merit based ‘step system’

With the proposal a merit based step system will be introduced for all so called ‘school year teachers’ and will ‘entitle’ them to a higher step every four years, provided there performance will be ‘good’. 

‘School year teachers’ are according to Article 5.2 of the Draft Staff Regulations teachers who are recruited

· to teach the timetable of a post budgeted in the organisation chart of the school, which has not been filled by a member of the seconded staff;

· to teach weekly hours or periods of religion;

· to teach weekly hours or periods of subjects, where the number of hours or periods to be taught does not justify the creation of a post for a seconded teacher, including the provision of learning or other pedagogical support as a teacher; 

· to teach weekly hours or periods where an additional regular teaching need arises which was unforeseeable when the budget was drawn up and whenever the continuity of the service provided by the School so requires;

They have to be distinguished from so called ‘ad interim teachers’ who are recruited 
· to replace seconded or locally recruited teachers who are temporarily absent;

· to temporarily provide weekly hours or periods of learning or other pedagogical support as a teacher. 

Only the first category of teachers (‘school year teachers’) will be ‘entitled’ to the merit based step system provided that they will receive in accordance with Article 11 of the Draft Service Regulations a permanent contract. 
Taking into consideration that the new step system will provide as initial step the same amount as the one applied after the quite substantial salary cuts applied to all teachers locally recruited as of 1 September 2011, it is obvious that only those teachers will ‘profit’ from the step system. All teachers recruited before 1 September 2011 will stay with there old salary to which they are entitled. This salary is with € 280,01 per month for one period a week in secondary classes and € 182,52 per month for one hour in primary and nursery classes per se higher than the salary provided by the highest step foreseen after 20 years in the new step system (see table below and Annex 1 to 3.).

	Cycles
	Step 1
	Step 2 after 4 years
	Step 3 after 8 years
	Step 4 after 12 years
	Step 5 after 16 years
	Step 6 after 20 years

	Secondary


	€233.51
	€240.84
	€248.40
	€256.20
	€264.24
	€272,54

	Nursery 

and
Primary
	€145.27
	€149.83
	€154.53
	€159,38
	€164,38
	€169,54


Taking into consideration these framework conditions, it is obvious that the new step system will concern in the first years only a few teachers, but that their number will increase over the years when the teachers recruited before 1 September 2011 will leave the system.

Moreover, the average stay of a locally recruited teacher (8 to 10 years) has to be taken into account
.

Finally, also potential savings linked to the new step system have to be taken into consideration. Up to now religion teachers are already entitled to a step system which is not merit based and foresees a higher step not only every four years, but every two years.    

Based on the consultations of all 14 European Schools the following development is estimated
:

	School year …
	hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2016/2017
	
	
	Budget 2020: € 598.419

	2017/2018
	
	
	Budget 2021: € 652.836


On the other hand the savings due to the fact that newly recruited religious teachers (provided they perform well) will only receive a higher step every four years instead of every two years also have to be added.

b) Reimbursement of removal costs

The revised proposal includes a new Article 34 a which foresees under certain conditions the reimbursement of the removal costs of a locally recruited teacher.

The schools are currently identifying the additional costs caused by this new proposal. The Office of the Secretary-General of the European Schools will provide the Board of Governors  with an updated financial statement in the upcoming meeting.

c) Implications due to legal changes

In the legal area savings could be expected mainly due to the fact that no longer indemnities will have to be paid in case the teaching hours or periods will be reduced in line with Article 28 of the Draft Service Regulations or the contract will be terminated in line with Article 15 of the Draft Service Regulations.

Moreover, it is expected that saving will be generated and synergies will be created due to the fact that in all seven hosting Member States the same rules will have to be applied.

(1) Savings in the area of indemnities

As stated above in future for new locally recruited teachers no indemnities will have to be paid in case the hours or periods are reduced or the contract will be terminated at the end of the school year.

As in this respect it is difficult to make a forecast, only an overview can be given over indemnities paid by the 14 European Schools over the last five budgetary years
:

	School year
	2010-2011
	2011-2012
	2012-2013
	2014 - 2015
	2015 - 2016

	Indemnities paid
	
	
	
	
	

	Total in €
	130.839,08 
	275.335
	154.108,13
	€ 51.829
	  € 36.799




(2) Savings due to a legal harmonisation
Potential savings due to a legal harmonisation can only be estimated. Nevertheless, it is quite obvious that at least over a longer period of time harmonized staff regulations, which do not have to reflect the particularities of the national labour law of seven different hosting Member States, will cause less legal procedures as in the past.

Although it is true that already now the Complaints Board has the sole jurisdiction with respect  to legal questions which are ruled out in the current employment conditions, there are currently still some ‘grey areas’ where the national courts may claim to be competent.

The envisaged  harmonisation and legal security will hardly be achieved if the Complaints Board would have to apply in parallel international law and national labour law.

Also in this area, exact forecasts of potential savings are not possible and also potential additional costs that could be caused by the increased work load for the Complaints Board and its Registry, can only be estimated vaguely.

Nevertheless, an overview over the ‘legal expenditures’ for lawyers and court fees linked to complaints of locally recruited teachers over the last five budgetary years can be given
:   

	School year
	2010-2011
	2011-2012
	2012-2013
	2013 - 2014
	2014 - 2015

	Legal expenditures (lawyer, courts etc.)
	
	
	
	
	

	Total in €
	38.288,39
	66.122,60
	19.520
	€ 19.060
	€ 1.190


d) Implications due to the clear definition of tasks

The current employment conditions for locally recruited teachers are not clear when it comes to the question which tasks and duties are covered by their salary and which tasks require extra payment. The most important duty in this respect is the supervision. 

Due to the legal uncertainty caused by the hybrid legal situation several schools either do not charge locally recruited teachers in the nursery and primary with such duties or pay the teachers the additional hours/periods. 

In total the expenditures linked to supervision provided by the locally recruited teachers in the nursery and primary amounted to
:

	School year
	2010-2011
	2011-2012
	2012-2013
	2013 - 2014
	2014 - 2015

	Expenditures linked to surveillance carried out by CdC 
	
	
	
	
	

	Total in €
	207.767,91
	188.575,09
	188.918,84
	233.015
	231.456


This calculation does not include the additional expenditures of the Schools using auxiliary staff for this duty. 

The new Draft Service Regulations for Locally Recruited Teachers clarify in Article 29.1 and 29.4 that supervision is part of their general duties and shall be covered by their salary.

3. Conclusion

The calculation of the estimated additional costs mainly caused by the steps, which will affect the schools budgets as of the 2020/2021 school year, and the potential savings mainly linked to a more coherent legal approach and the clear definition of tasks very much depends on presumptions.

Finally, the budgetary implications will very much depend on the future secondment policy of the Member States.

Based on the figures and estimations provided by the 14 European Schools it can be stated that the Draft Service Regulations will create savings in the first 3 years. As of the school year 2020/2021  the costs of the merit based step system will be slightly higher than the estimated savings.
	Estimated annual savings as of 2016/2017
	€ 334.000


	Estimated annual additional costs caused by the reimbursement of removal costs as of 2016/2017
	€


	Estimated annual additional costs as of 2020/2021 (after 4 years in service) 
	€ 598.419


Annex I

Overview on the effects of the additional steps for ‘school year teachers’ 

European School Alicante

	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	99
	159
	

	2015/2016
	135
	267
	

	2016/2017
	155
	287
	Budget 2020
:: € 33.726

	2017/2018
	175
	307
	Budget 2021: € 36.579


European School Bergen

	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	86
	98
	

	2015/2016
	135
	123
	

	2016/2017
	160
	190
	Budget 2020: € 25.468

	2017/2018
	160
	190
	Budget 2021: € 25.468


European School Brussels I

	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	343
	299
	

	2015/2016
	422
	301
	

	2016/2017
	330
	203
	Budget 2020: € 35.675

	2017/2018
	335
	210
	Budget 2021: € 36.561


European School Brussels II

	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	222
	396
	

	2015/2016
	314
	490
	

	2016/2017
	340
	511
	Budget 2020: € 63.552

	2017/2018
	365
	532
	Budget 2021: € 66.767


European School Brussels III

	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	333
	150
	

	2015/2016
	435
	244
	

	2016/2017
	456
	286
	Budget 2020: € 50.108

	2017/2018
	456
	309
	Budget 2021: € 52.131


European School Brussels IV

	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	342
	458
	

	2015/2016
	362
	851
	

	2016/2017
	496
	1.099
	Budget 2020: € 123.809

	2017/2018
	428
	1.136
	Budget 2021: € 123.342


European School Frankfurt
	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	70
	90
	

	2015/2016
	80
	120
	

	2016/2017
	92
	160
	Budget 2020: € 19.088,64

	2017/2018
	94
	164
	Budget 2021: € 19.549,44


European School Karlsruhe
	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	86
	137,5
	

	2015/2016
	131
	145
	

	2016/2017
	156
	166
	Budget 2020: € 23.137

	2017/2018
	181
	187
	Budget 2021: € 26.352


European School Luxembourg I
	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	365
	399
	

	2015/2016
	634
	461
	

	2016/2017
	634
	461
	Budget 2020:  € 75.242

	2017/2018
	634
	461
	Budget 2021:  € 75.242


European School Luxembourg II
	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	174
	129
	

	2015/2016
	175
	199
	

	2016/2017
	385
	212
	Budget 2020: 39.714

	2017/2018
	624
	437
	Budget 2021: 72.584


European School Mol
	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	81,5
	149
	

	2015/2016
	83,25
	247
	

	2016/2017
	115,25
	274
	Budget 2020: 30.407 €

	2017/2018
	120
	294
	Budget 2021: 32.426 €


European School Munich
	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	268
	136
	

	2015/2016
	319
	186
	

	2016/2017
	360
	210
	Budget 2020: 38.170 €

	2017/2018
	400
	250
	Budget 2021: 43.878 €


European School Varese

	School year …
	Hours given by locally recruited teachers recruited as of 1 September 2011
	periods given by locally recruited  teachers recruited as of 1 September 2011
	Effects on the future budgets …

	2014/2015
	164,5
	187
	

	2015/2016
	180,75
	267
	

	2016/2017
	206,25
	330
	Budget 2020: 40.313 €

	2017/2018
	206,25
	372
	Budget 2021: 44.007 €


Annex II

Legal expenditures
	School year
	2010-2011
	2011-2012
	2012-2013
	2013 - 2014
	2014 - 2015

	ES  Belgium

	€ 1.284,09€ 
	€ 11.392,90
	€ 2.500
	-
	-

	ES Germany
	€31.362,30
	€ 49.138,70
	€ 5.820
	    € 19.060
	-

	ES Italy
	€ 1.600
	-
	-
	-
	-

	ES Luxembourg 
	-
	-
	€ 8.782
	-
	-

	ES Netherlands
	€ 2.030
	€ 1.579
	-
	-
	-

	ES Spain
	€ 2.012
	€ 4.012
	€ 5.200
	-
	€ 1.190

	ES UK 
	-
	-
	-
	-
	-

	Total in €
	38.288,39
	66.122,60
	22.302
	€ 19.060
	€ 1.190


Annex III
Indemnities paid
	School year
	2010-2011
	2011-2012
	2012-2013
	2013 - 2014
	2014 - 2015

	ES Belgium
	€110.302,69,
	€ 273.335
	€ 112.590
	€ 51.829 
	€ 36.799

	ES Germany
	-
	-
	€ 15.000
	-
	-

	ES Italy
	€ 6.609,39
	-
	-
	-
	-

	ES Luxembourg
	-
	€ 2.000
	€ 33.651,13
	-
	-

	ES Netherlands
	-
	-
	-
	-
	-

	ES Spain
	-
	-
	-
	-
	-

	ES UK
	€ 13.981
	-
	-
	-
	-

	Total in €
	130.839,08 
	275.335
	161.241,13
	€ 51.829
	  € 36.799




Annex IV

Expenditures linked to supervision 

carried out by CdC in the nursery and primary
	School year
	2010-2011
	2011-2012
	2012-2013
	2013 - 2014
	2014 - 2015

	Alicante
	€ 1.575
	€ 1.600
	€ 1.620
	-
	-

	Bergen
	€ 19.102
	€ 17.709
	€ 6.092
	€ 17.897
	€ 13.931

	Brussels 1
	-
	-
	-
	€ 9.008
	€ 8.112

	Brussels 2
	€ 10.410
	€ 10.410
	€ 10.410
	€ 17.300
	€ 24.500

	Brussels 3
	-
	-
	-
	€ 46.000
	€ 46.500

	Brussels 4
	-
	-
	-
	€ 44.000
	€ 44.000

	Culham
	-
	-
	-
	€ 13.000
	€11.000

	Frankfurt
	€ 17.217
	€ 14.342
	€ 14.342
	   € 14.040
	€ 15.096

	Karlsruhe
	€ 72.711,91
	€ 63.957,09
	€ 59.343,44
	€ 48.350
	€ 46.600

	LUX 1
	-
	-
	-
	-
	-

	LUX 2
	-
	-
	-
	
	

	Mol
	-
	-
	-
	-
	-

	München
	€ 87.444
	€ 81.198
	€ 97.332,40
	€ 23.420
	€ 21.717

	Varese

	-
	-
	-
	-
	-

	Total in €
	207.767,91
	188.575,09
	188.918,84
	233.015
	231.456


Annex V
Salary scales for locally recruited teachers recruited 

As of 1 September 2016 

1. Locally recruited teachers shall be paid €233,51 to €272,54 per month for one period a week in the secondary school and €145,27 to €169,54 per month for one hour a week in the primary and nursery schools, as set out in the table below.

	Cycles
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6

	Secondary


	€233.51
	€240.84
	€248.40
	€256.20
	€264.24
	€272,54

	Nursery 

and
Primary
	€145.27
	€149.83
	€154.53
	€159,38
	€164,38
	€169,54


2. Ad interim teacher shall be paid €52.87 for one period in secondary classes and €32.90 for one hour in primary and nursery classes. 

Salary scales for locally recruited teachers recruited 

before 1 September 2016 

I. Pay rates laid down in the ‘Conditions of Employment for Part-time Teachers in post prior to 1 September 1994”

:

1. Part-time teachers recruited by the Director shall be paid €3,360.10 per annum for one period a week in secondary classes, and €2,190.30 per annum for one hour a week in primary and nursery classes.

2. Teachers of religious knowledge nominated by competent nongovernmental Authorities

Teachers of religious knowledge appointed by competent non-governmental authorities shall be paid on the scale €3.360.10 to €4.349.85 per annum for one period a week in the secondary school and on the scale €2.190,30 to €2,767.20 per annum for one hour a week in the primary school, as set out in the table below: 

	Cycles


	Start
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5

	Secondary


	€3,360.10
	€3,558.05
	€3,756.00
	€3,953.95
	€4,151.90
	€4,349.85

	Primary


	€2,190.30
	€2,305.68
	€2,421.06
	€2,536.44
	€2,651.82
	€2,767.20


The scale comprises five increments of €197,95 for teachers in the secondary section and €115,38 for teachers in the primary section, to be paid at the end of each two-year period of service. When a teacher of religious knowledge enters employment at a European School he shall be paid the basic salary.

II. Pay rates laid down in the ‘Conditions of Employment for Part-time Teachers in the European Schools recruited between 1 September 1994 and 31 August 2011’


1. Part-time teachers shall be paid €280.01 per month for one period a week in secondary classes and €182.52 per month for one hour a week in primary and nursery classes.

2. Teachers of religion shall be paid €280.01 to €362.51 per month for one period a week in the secondary school and €182.52 to €230.62 per month for one hour a week in the primary and nursery schools, as set out in the table below.

	Cycles
	Basic
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5

	Secondary


	€280.01
	€296.51
	€313.01
	€329.51
	€346.01
	€362.51

	Primary
	€182.52
	€192.14
	€201.76
	€211.38
	€221.00
	€230.62


3. Temporary staff recruited by the Director as substitutes for absent members of the teaching staff shall be paid €64.55 for one period in secondary classes and €42.09 for one hour in primary and nursery classes. 

III. Pay rates laid down in the ‘Conditions of Employment for part-time teachers recruited after 31 August 2011’

1. Part-time teachers shall be paid €233.51 per month for one period a week in secondary classes and €145.27 per month for one hour a week in primary and nursery classes.

2. Teachers of religion shall be paid €233.51 to €272.54 per month for one period a week in the secondary school and €145.27 to €169.54 per month for one hour a week in the primary and nursery schools, as set out in the table below.

	Cycles
	Basic
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5

	Secondary


	€233.51
	€240.84
	€248.40
	€256.20
	€264.24
	€272.54

	Primary
	€145.27
	€149.83
	€154.53
	€159.38
	€164.38
	€169.54


3. Temporary staff recruited by the Director as substitutes for absent members of the teaching staff shall be paid €52.87 for one period in secondary classes and €32.90 for one hour in primary and nursery classes. 

Annex VI
Budgetary implications

	Provisions draft proposal
	Financial implications

	Chapter I

General Provisions
	

	Article 1

Scope


	No implications



	Article 2

Legal  status applicable


	Potential savings 

due to harmonisation of the rules and less references to national law

	Article 3

Definitions


	No implications 



	Article 4

Implementation


	Potential savings 

due to harmonisation of the rules and less references to national law

	Chapter II

Recruitment and conclusion of contracts


	

	Article 5

Recruitment pre-conditions


	No implications



	Article 6

Recruitment procedure


	No implications 



	Article 7

Qualifications and other requirements


	Minor financial implication 

caused by the reimbursement of the costs of requested certificates

	Article 8

Conclusion of contract


	No implications

	Article 9

Teaching categories


	No implications



	Chapter III

Period of employment
	

	Article 10

General principle


	No implications



	Article 11

School year teaching contracts


	Savings 

due to legal clarity, but minor administrative costs caused by the evaluation obligation

	Article 12

Ad interim teaching contracts


	No implications

	Article 13

Probationary period


	Potential savings 

by avoiding legal disputes  

	Article 14

End of the contract


	No implications   

	Article 15

Termination


	Potential savings 

by avoiding legal disputes 

	Article 16

Extraordinary termination


	Potential savings 

by avoiding legal disputes 

	Chapter IV

Rights and obligations


	

	
	

	Article 17

Representation


	Additional costs caused by

· mission expenses (two missions per year to Brussels by 20 staff representatives)

· payment of one hour/period extra per week to 28 elected representatives



	Article 18

Right of association


	No implications

	Article 19

Professional development


	No implications

	Article 20

Evaluation


	No implications

	Article 21 

Personal file


	No implications

	Article 22

External professional activities


	No implications

	Article 23

Obligation of loyalty, integrity and confidentiality


	No implications

	Article 24

Information


	No implications

	Article 25

Obligation of residence


	No implications

	Article 26

Other obligations


	No implications

	Chapter V

Duties and working conditions


	

	Article 27

Teaching hours and teaching periods 

	No implications

	Article 28

Adaptation of teaching hours/periods


	Potential savings 

by avoiding legal disputes 

	Article 29

Other duties


	Savings due 

to the fact that in some schools at least surveillance is paid.

No implications 

caused by compensation/remuneration foreseen in paragraph 5 and 6, because already paid now

	Article 30

Leave


	No implications, 

because already practice

	Article 31

Sickness and accident


	No implications



	Article 32

Special leave


	No implications

	Chapter VI

Emoluments


	

	Article 33

Remuneration


	No implications 

as far as the basic salary is concerned

	Article 34

Increments
	Increase 

due to steps every four years for all locally recruited ‘school year’ teachers. 

After 20 years of career the basic salaries would be as high as those of locally recruited staff on old contracts.

	Article 34 a

Removal costs
	Increase

	Article 35

School fees


	No implications



	Article 36

Travel expenses


	No implications



	Article 37

Overpayments


	No implications



	Chapter VII

Social security and taxes


	

	Article 38

Social security and taxes


	No implications



	Chapter VIII

Disciplinary proceedings


	

	Article 39

Misconduct


	Minor implications 

due to administrative costs



	Article 40

Disciplinary body and procedure


	Minor implications 

due to administrative costs



	Article 41

Disciplinary measures


	Minor implications 

due to administrative costs



	Article 42

Criminal proceedings


	No implications



	Article 43

Administrative appeals in disciplinary matters


	Minor implications 

due to administrative costs



	Article 44

Contentious appeals in disciplinary matters


	No implications

	Chapter IX

Other legal proceedings
	

	Article 45
Internal procedure


	No implications, 

because already now practice

	Article 46 

Administrative appeal
	Potential savings 

due to legal clarity 


	Article 47
Recourse to law


	Potential savings 

due to legal clarity 


	Chapter X

Final provisions


	

	Article 48
Final provisions


	No implications




Annex VII
Overview on the average term of service 
of locally recruited teachers
 in the European Schools

	School
	Less than 4 years
	Up to 8 years
	Up to 12 years
	More than 12 years

	
	
	
	
	

	Alicante
	
	
	
	

	‘school year teacher’
	10%
	10%
	25%
	55%

	‘religion teacher’
	5%
	-
	-
	95%

	
	
	
	
	

	Bergen
	
	
	
	

	‘school year teacher’
	51%
	19%
	7%
	23%

	‘religion teacher’
	-
	-
	-
	100%

	
	
	
	
	

	Brussels 1
	
	
	
	

	‘school year teacher’
	40%
	29%
	20%
	11%

	‘religion teacher’
	41%
	27%
	8%
	24%

	
	
	
	
	

	Brussels 2
	
	
	
	

	‘school year teacher’
	60%
	15%
	10%
	15%

	‘religion teacher’
	45%
	20%
	13%
	22%

	
	
	
	
	

	Brussels 3
	
	
	
	

	‘school year teacher’
	36%
	15%
	3%
	46%

	‘religion teacher’
	44%
	14%
	6%
	37%

	
	
	
	
	

	Brussels 4
	
	
	
	

	‘school year teacher’
	-
	-
	-
	-

	‘religion teacher’
	-
	-
	-
	-

	
	
	
	
	

	Culham
	
	
	
	

	‘school year teacher’
	40%
	33%
	8%
	19%

	‘religion teacher’
	50%
	25%
	-
	25%

	
	
	
	
	

	Frankfurt
	
	
	
	

	‘school year teacher’
	10%
	10%
	20%
	60%

	‘religion teacher’
	0%
	10%
	10%
	80%

	
	
	
	
	

	Karlsruhe
	
	
	
	

	‘school year teacher’
	30%
	22%
	30%
	18%

	‘religion teacher’
	6%
	19%
	30%
	45%

	
	
	
	
	

	Luxembourg 1
	
	
	
	

	‘school year teacher’
	47%
	34%
	6%
	13%

	‘religion teacher’
	30%
	35%
	20%
	15%

	
	
	
	
	

	Luxembourg 2
	
	
	
	

	‘school year teacher’
	23%
	48%
	21%
	8%

	‘religion teacher’
	42%
	-
	25%
	33%

	
	
	
	
	

	Mol
	
	
	
	

	‘school year teacher’
	54%
	17%
	12%
	17%

	‘religion teacher’
	37%
	25%
	13%
	25%

	
	
	
	
	

	Munich
	
	
	
	

	‘school year teacher’
	5%
	10%
	15%
	70%

	‘religion teacher’
	5%
	5%
	10%
	80%

	
	
	
	
	

	Varese
	
	
	
	

	‘school year teacher’
	5%
	-
	95%
	-

	‘religion teacher’
	5%
	-
	95%
	-


� See for the estimated stay Annex VII.


� For the details per school see Annex I.


� For the details per school see Annex II.


� For the details per school see Annex III.


� For the details per school see Annex IV.


� Annual average costs caused by a) indemnities and c) supervision.


� The additional costs are currently under investigation and will be provided in the upcoming meeting of the Board of Governors.


� Number of hours x 12 months x € 4,56 (difference between hour/week in step 1 and in step 2) plus  number of periods x 12 months x € 7,33 (difference between period/week in step 1 and in step 2).


� The Brussels Schools are covered by the lawyer of the Central Office.


� Supervision is not carried out by CdC.


� 2011-06-D-29-en-1.


� The amounts of remuneration appearing in these Conditions of Employment are those applicable as of 1 July 2015.


� 2011-06-D-24-en-1.


� The amounts of remuneration appearing in these Conditions of Employment are those applicable as of 1 July 2015.  


� 2011-04-D-13-en-1.


� Teachers with a permanent contract.
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