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1. Introduction
According to Article 22 of the Convention defining the Statute of the European Schools (hereafter: the ‘Convention’) “a Staff Committee shall be established comprising elected representatives of the teaching staff and of the administrative and ancillary staff of each school”.

Moreover, it is stated in Article 22 of the Convention that “the procedures for the election and operation of the Staff Committee shall be determined in the Service Regulations for the teaching staff and for the administrative and ancillary staff provided for in Article 12 (1)”.

On this basis Article 8 of the Regulations for Seconded Staff Members of the European Schools and Article 15 of the Regulations for the Administrative and Ancillary Staff of the European Schools establish the rights and obligations of the representation of both categories of staff. 
The so-called ‘Inter-Schools Staff Committee’ represents the seconded staff members.
On 1 September 2016, the Service Regulations for Locally Recruited Teachers in the European Schools entered into force. For the first time a formal staff representation has been established also for this category of staff.

By adopting the Service Regulations for Locally Recruited Teachers, the Board of Governors established in Article 19 of these Service Regulations a ‘Locally Recruited Teachers Staff Committee’. In the same time, the Board of Governors established the ‘Teaching Staff Committee’ representing the whole teaching staff of the European Schools.
Article 19.11 of the Service Regulations for Locally Recruited Teachers reads as follows: “The ‘Locally Recruited Teachers Staff Committee’ and the ‘Inter Schools Staff Committee”, referred to in Article 8 of the Regulations for Members of the Seconded Staff of the European Schools, compose the ‘Teaching Staff Committee’ representing the whole teaching staff of the European Schools.” 
Finally, the Board of Governors expressed its intention to create one unique staff representation for the teaching staff of the European Schools and to create synergies between the existing two representations. In Article 19.13 of the Service Regulations it is therefore stated: “The current Article will be applicable until the end of the second year after the entry into force of these Service Regulations. If possible, a system of a unique representation of the teachers of the European Schools will be created.”
The 'sunset clause’ established in Article 19.13 of the Service Regulations for Locally Recruited Teachers expires on 31 August 2018.

2. Concept
It is proposed to create one unique staff representation for all staff members with the exception of the Administrative and Ancillary Staff (AAS) of the European Schools by maintaining in the schools a ‘sub-representation’ of the two categories of non-administrative staff. 
This approach will help to create synergies in particular in areas of common interest, as for example in the pedagogical area, but will also respect the different interests of both groups of staff which are mainly caused by their different legal status laid down in their different staff regulations.
Based on Article 22 of the Convention, Article 8 of the Regulations for Members of the Seconded Staff and Article 19 of the Service Regulations for Locally Recruited Teachers will refer to one unique staff representation. Moreover, both Articles will refer for the details to particular ‘Implementing Rules Establishing the Rights and Procedures of the Representation of the Teaching Staff of the European Schools’.  
This proposal was subject to first discussions in the Seconded Staff Regulations Working Group on 25 April 2017 and in the Locally Recruited Teachers Working Group on 13 June 2017.
On the same day (13 June 2017) also a joint group, composed of members of the Seconded Staff Regulations Working Group and the Locally Recruited Teachers Working Group, met for the first time and discussed the proposal. 
Further discussions of the ‘joint group’ took place on 21 September 2017 and 12 January 2018. The proposal provided in Annex has been finalised after the meeting of 12 January 2018.
3. Budgetary implications of the concept

The budgetary implications of the concept of a joint staff representation are minor (around € 95.000/year). 

Costs for staff representation are mainly caused by the amount of décharge offered to the staff representatives and the number of meetings of the ‘inter-schools teaching staff committee.
The following table provides a comparison of the current situation and the proposed concept and addresses both aspects (amount of décharge and number of meetings). In summary, the concept foresees an increase of 62 hours/periods of décharge per week and a decrease of 104 ‘meeting days’ per year.
	
	Current system
	Proposed concept
	Budgetary implications

	Hours/periods of décharge CDP
	Two staff reps with 3 hours/periods per week for each rep
One additional hour for each staff rep in schools with more than 2.000 pupils

Total = 90 hours/periods
	Two staff reps with 3 hours/periods per week for each rep

One additional hour for each staff rep in schools with more than 2.000 pupils

Total = 90 hours/periods
	No implications

	Hours/periods of décharge CDC
	Two staff reps with 1 hour/period per week each
Total = 26 hours/periods
	Two staff reps with 3 hours/periods per week for each rep

One additional hour for each staff rep in schools with more than 2.000 pupils

Total = 90 hours/periods
	64 hours/periods of décharge per week more than currently
  + 150.000/year

	Hours/periods of décharge presidency CDP and CDC
	2 hours/periods for CDP
and

2 hours/periods for CDC
	2 hours/periods for presidency in total
	Two hours/periods less than currently

	Hours/periods of décharge secretariat
	5 hours/periods
	5 hours/periods
	No implication

	Number of meetings/number of participants CDP and CDC
	5 meetings of CDP with 26 participants/year
+

5 meetings of CDC with 26 participants/year
	4 meetings with 26 participants (13 CDP and 13 CDC)/year
+

1 meeting with 52 participants/year 
	104 meeting man/days less per year
· € 31.000 hours/periods
· € 24.000 travel costs




4. Conclusions of the Joint Board of Inspectors

The Joint Board of Inspectors expressed a favourable opinion on the composition of the Teaching Staff Committee, represented on the one hand, by two representatives of the seconded staff of the European Schools (one for the nursery and primary cycle and one for the secondary cycle) and on the other, by two representatives of the locally recruited teachers (one for the nursery and primary cycle and one for the secondary cycle), whose timetable reduction (décharge) will be increased.
5. Conclusions of the Joint Teaching Committee

The Joint Teaching Committee expressed a favourable opinion concerning the proposal to create a single staff representation per school in order to create synergies in areas of common interest. Two representatives for nursery/primary and two for secondary (in each case a seconded teacher and a locally recruited teacher per level) and an ‘Inter Schools Staff Committee’ at system level (two representatives per school, one for nursery/primary and one for secondary, one a seconded and one a locally recruited teacher) as from 1 September 2018. For the European Commission, the number of periods of timetable reduction (décharge) was still an item for discussion. The specific implementation rules would be set out in a separate document. After consultation of the stakeholders in the working group, and bearing in mind the financial consequences, an extra annual meeting of all 52 staff representatives could be included in Art. 20 of the Draft ‘Implementing Rules Establishing the Rights and Procedures of the Representation of the Teaching Staff of the European Schools’ and added to the proposal, then sent forward to the Budgetary Committee for its opinion and to the Board of Governors for approval. Once adopted, Articles 8 and 19 of the relevant sets of staff regulations and also the Rules of Procedures for the bodies concerned would be amended accordingly.
6. Conclusions of the Budgetary Committee

The members of the Budgetary Committee supported the proposal to create one staff representation for all members of staff with the exception of the administrative and ancillary staff (AAS).
7. Proposal
The members of the Board of Governors are invited to approve the proposal illustrated in Annex I of this document.

The new rules shall enter into force on 1 September 2018.

Annex I

I. Draft Article 8 of the Regulations for Members of the Seconded Staff of the European Schools

Article 8
1. The members of the seconded staff in the European Schools are represented by two representatives of staff, one for the nursery and primary cycle and one for the secondary cycle.

2. Together with two representatives of the Locally Recruited Teachers, they comprise the ‘Teaching Staff Committee’ in each school. The rights and procedures of the ‘Teaching Staff Committee’ and the ‘Inter-Schools Teaching Staff Committee’, comprised of members of the Teaching Staff Committees of the schools, are set up in the ‘Implementing Rules Establishing the Rights and Procedures of the Representation of the Teaching Staff of the European Schools’.
II. Draft Article 19 of the Service Regulations for Locally Recruited Teachers in the European Schools

Article 19

Representation

1. The members of the Locally Recruited Teachers in the European Schools are represented by two representatives of staff, one for the nursery and primary cycle and one for the secondary cycle.

2. Together with two representatives of the Seconded Staff, they comprise the ‘Teaching Staff Committee’ in each school. The rights and procedures of the ‘Teaching Staff Committee’ and the ‘Inter-Schools Teaching Staff Committee’, comprised of members of the Teaching Staff Committees of the schools, are set up in the ‘Implementing Rules Establishing the Rights and Procedures of the Representation of the Teaching Staff of the European Schools’.
III. Draft ‘Implementing Rules Establishing the Rights and Procedures of the Representation of the Teaching Staff of the European Schools’

Draft
‘Implementing Rules Establishing the Rights and Procedures of the Representation of the Teaching Staff of the European Schools’
Chapter 1
Teaching staff committees in the Schools

Article 1 

Establishment of a teaching staff committee


In each European School, a teaching staff committee shall be established comprising elected representatives of the seconded staff as defined in Article 6 (a) and (b) of the Regulations for Members of the Seconded Staff of the European Schools and the locally recruited teachers as defined in Article 4.3 of the Service Regulations for the Locally Recruited Teachers in the European Schools.
Article 2

Principles of collaboration 

1. The teaching staff committee shall represent the interests of the seconded staff and the locally recruited teaching staff vis-à-vis the school. It shall contribute to the smooth running of the school and its educational quality. 
2. One member of the seconded staff and one member of the locally recruited teaching staff shall represent the teaching staff committee at the administrative board of the school. Each cycle of the school will be represented.
3. The Director shall inform and consult the teaching staff committee on all relevant issues concerning the material and moral welfare of the teaching staff. The Director and the teaching staff committee shall meet on a regular basis to discuss all matters at issue with an earnest desire to reach agreement. The cooperation between the Director and the teaching staff representation is based on respect and mutual trust.

Article 3
Voting rights

All members of the seconded staff and ‘school year(s) teachers’ as defined in Article 6 a) of the Service Regulations for Locally Recruited Teachers in the European Schools shall have voting rights to the teaching staff committee. Each of these staff members has only one vote, no matter if he/she works in more than one cycle. 

Article 4
Eligibility 

All members of the seconded staff with the exception of the executive staff as defined in Article 6 (a) of the Regulations for Members of the Seconded Staff of the European Schools and all ‘school years teachers’
 may be elected to the teaching staff committee, provided they declare their candidature. Teaching staff committee members may be reelected.

Article 5
Number of members of the teaching staff committee 

1. Members of the seconded staff and members of the locally recruited teaching staff shall separately elect their representatives to the teaching staff committee. Each staff category should be represented by one representative for the nursery and primary cycle and one representative for the secondary cycle.

2. Without prejudice to the total number of members of the teaching staff committee laid down in paragraph 1 and without prejudice to the total number of hours/periods of décharge referred to in Article 16 of these Implementing Rules, representatives of the teaching staff committee may decide to receive support from a backup. In this case an election of the backup(s) needs to be organized in line with Articles 3, 4, 7, 8 and 9 of these Implementing Rules. 

Article 6
Time of elections to the teaching staff committee
1. Elections to the teaching staff committee are held each year in each of the schools, at the latest six weeks before the final meeting of the Board of Governors in that school year.
2. The term of election is one year, starting on 1 September of the following school year.

Article 7
Appointment of the election committee
The teaching staff committee shall appoint an election committee of two staff members with voting rights from the two different staff categories. In case there is no teaching staff committee the election committee shall be appointed by the Director. 
Article 8
Preparation and conduct of the election
The election committee shall call the election and carry it out without delay. The closing date and time for nominations of candidates will be fixed within at least 72 hours before the ballot. Directly after termination of the election the election committee shall count the votes in public, record the results in writing and announce them to the staff members of the school. A copy of the election records shall be communicated to the Director and to the Secretary-General of the European Schools.
Article 9
Election procedure
1. The teaching staff committee shall be elected directly by secret ballot of all staff members with voting rights in accordance with Article 3 of these Implementing Rules. A proxy may be given.
2. Each staff category elects its representatives separately. 
3. The manner in which votes may be cast in the case of absence on the voting day will be fixed in each school. In each of the two staff categories the candidate with the most votes in each cycle shall be elected. 

Article 10
Contesting of elections
1. An election may be contested by an administrative appeal with the Secretary-General.

2. Such an appeal must be lodged within two weeks.
3. The Secretary-General shall take a reasoned decision within one month of the lodging of the administrative appeal and shall notify the Director of the school of this decision without delay. 

4. If at the end of the periods indicated in the preceding paragraphs, no reply to the administrative appeal has been received, this shall be deemed to constitute an implied decision rejecting it, against which a contentious appeal within the meaning of Article 11 of these Implementing Rules may be lodged. 

5. The lodging of an administrative appeal shall not have the effect of suspending the result of the elections. 

Article 11

Contentious appeal

1. The Complaints Board referred to in Article 27 of the Statute of the European Schools shall have sole jurisdiction with respect to contentious appeals contesting the elections of the teaching staff committee.
2. A contentious appeal to the Complaints Board shall lie only if an administrative appeal within the meaning of Article 10 has been lodged with the Secretary-General beforehand.

3. The contentious appeal must be lodged within one month of the notification of the decision of the Secretary General referred to in Article 10.3 of these Implementing Rules.

4. The Complaints Board must reach a decision within six months of the lodging of the appeal and the appellant must be notified of the decision within fifteen working days thereof.

5. Contentious appeals within the meaning of this article shall be examined and judged subject to the conditions laid down by the Rules of Procedure established by the Complaints Board.

6. Appeals lodged with the Complaints Board shall not have suspensory effect. However, the Complaints Board may, if it considers that the circumstances so require, order that application of the contested elections be suspended. Judgments of the Complaints Board shall be final and enforceable.

Article 12
Protection against obstruction
No person shall obstruct the election of a teaching staff committee. In particular, no staff member shall be restricted in his right to vote or to stand for election. Any attempt to influence a teaching staff committee election by inflicting or threatening any unfavorable treatment or by granting or promising any advantage shall be unlawful. 

Article 13
Administrative support
The Director will ensure the administrative support of the teaching staff committee and the elections to the committee. He/she will ensure that to the necessary extent the premises, material facilities, means of information and communication as well as office staff required for the meetings and day-to-day operation of the teaching staff committee are provided.

Article 14
Convening of staff meetings
1. The teaching staff committee may convene staff meetings. In fixing these meetings, the teaching staff committee shall take account of the operational needs of the school. The Director shall be notified of the date of the meeting in advance.
2. If the members of the teaching staff committee so request, a delegate of a trade union or any other expert may be invited on his/her own costs to attend meetings in an advisory capacity.

Article 15
Termination of membership
1. The membership of the teaching staff committee shall be terminated by
· expiry of the term of office, 

· resignation from the staff committee, 

· termination of the contract of employment, 

· loss of eligibility
.
2. In case a membership has been terminated, a new representative, representing the same staff category and cycle as the representative terminating his/her membership, shall be elected in accordance with the procedures laid down in Articles 7 to 9 of these Implementing Rules. His/her mandate will end at the end of the school year. 

Article 16
Décharge
1. Each seconded member of the teaching staff committee shall be released from his/her work duties for three hours/periods per week. Locally recruited members of the teaching staff committee shall on their choice either receive an addition to their timetable of three hours/periods per week or shall be released from his/her work duties for three hours/periods per week.
2. An additional décharge of one hour/period per week is granted to the members of the teaching committee of schools with more than 2000 pupils.

3. The chair of the inter-schools teaching staff committee and his/her alternate shall receive one additional hour/period of décharge. 

Article 17
Nondiscrimination

Members of the teaching staff committee shall not be interfered with or obstructed in the discharge of their duties. They shall not be prejudiced or favored due to their office; this principle shall also apply to their professional development.
 

Chapter 2

Inter-schools teaching staff committee
Article 18
Establishment of an inter-schools teaching staff committee

1. An inter-schools teaching staff committee shall be established, representing the interests of the whole seconded staff as defined in Article 6 (a) and (b) of the Regulations for Members of the Seconded Staff of the European Schools and the locally recruited teachers as defined in Article 4.3 of the Service Regulations for the Locally Recruited Teachers in the European Schools vis-à-vis the Secretary-General and at the Board of Governors.  Each teaching staff committee of a European School shall appoint one member representing the nursery and primary cycle and one member representing the secondary cycle to the inter-schools teaching staff committee. One of them shall represent the seconded staff and one shall represent the locally recruited teaching staff.
2. A representative of the primary cycle and a representative of the secondary cycle from the same school shall chair the inter-schools teaching staff committee alternately, on an annual rotating basis, running from 1 September to 31 August of the following year. The rotation shall be in alphabetical order of the names of the cities in which the Schools are situated. On request of the inter-schools teaching staff committee and in the interest of the service the Secretary-General may decide to derogate from the order. 
3. The inter-schools teaching staff committee shall appoint representatives for the different Committees and Working Groups of the European Schools in accordance with the mandate and the particular rules of procedure of these Committees and Working Groups.
Article 19
Representation on the Board of Governors

In accordance with Article 22 of the Convention defining the Statute of the European Schools a ‘Staff Committee’, comprising elected representatives of the inter-schools teaching staff committee and elected representatives of the administrative and ancillary staff, designate a member and an alternate from among the teaching staff to represent the staff on the Board of Governors.

The participation of other staff representatives in meetings of the Board of Governors is subject to the particular rules of procedures of the Board of Governors.

Article 20
Meetings of the inter-schools teaching staff committee

1. The inter-schools teaching staff committee shall be convened five times a year by the chairperson to a meeting being held in Brussels. Members of the inter-schools teaching staff committee shall receive a draft agenda of the meetings at least ten days in advance. The Secretary-General will invite to one of these five meeting all members of the teaching staff committees of the schools. Where necessary and for duly justified reasons, the Secretary-General may authorize additional meetings. 
2. Mission expenses shall be reimbursed to members of the inter-schools teaching committee attending the meetings provided for in paragraph 1 of this Article in accordance with the provisions of Articles 63 to 65 of the Regulations for Seconded Staff Members of the European Schools. 
3. The Secretary-General and the inter-schools teaching staff committee shall meet on a regular basis. 

Article 21
Operation of the inter-schools teaching staff committee

The provisions for the teaching staff committee laid down in Articles 2, 12, 13, 15 and 17 of these Implementing Rules shall also apply to the inter-schools teaching staff committee.
Article 22
Secretary of the inter-schools teaching staff committee
1. The inter-schools teaching staff committee is supported by a secretary who is elected by the members of the inter-schools teaching staff committee for a maximum period of three years. The mandate may be renewed.
2. The function shall be terminated by
· expiry of the term of office,

· resignation from the inter-schools staff committee,

· termination of the contract of employment,

and

· in case of a vote of no confidence. 

3. The secretary shall receive an additional décharge of five hours/periods per week. 

Chapter 3

Final provision

Article 23
Entry into force

1. These Implementing Rules shall enter into force on 1 September 2018. They replace the decision of the Board of Governors of April 2011 concerning the ‘Internal structures in the nursery, primary and secondary cycles’ as far as timetable reductions for staff representation and for the secretary of staff representation are concerned. 
2. These Implementing Rules shall be subject to a review two years after their entering into force.
IV. Amendments to the Rules of Procedure of the Joint Teaching Committee and the Administrative Boards of the European Schools
1. Amendment of the Rules of Procedure for the Joint Teaching Committee

Article 2 of the Rules of Procedure for the Joint Teaching Committee will be amended as follows (changes to the document 2016-09-D-en-5 are highlighted in bold):
Article 2:

The Joint Teaching Committee shall be composed of:

· the inspectors of the two Boards of Inspectors,

· the representative of the Commission,

· the representative of the EPO, of the EIB and of the EUIPO (for EPO, EIB and EUIPO related issues),

· four representatives of the parents (two for the nursery and primary, two for the secondary),

· four representatives of the Inter-Schools Teaching Staff Committee (two for the nursery and primary, two for the secondary),

· the Directors,

· two representatives of the Deputy Directors (one Deputy Director for the Secondary, one Deputy Director for the Primary),

· two representatives of the pupils.

A representative of the Directors, of the teachers, of the parents and of the students of the

Accredited European Schools shall be invited as observers without voting rights.

By mutual agreement between the Chairs and the Secretary-General, other participants may be invited as observers for specific items on the agenda.

2. Amendment of the Rules for the Administrative Boards of the European Schools

Article 3 of the Rules of Procedure for the Administrative Boards of the European Schools will be amended as follows (changes to the document 2009-D—910-en-4 are highlighted in bold):

Article 3 
In accordance with Article 19 of the Convention, the Administrative Board shall comprise: 

· the Secretary-General, who shall be Chairman, 

· the Director of the school, 

· the Representative of the Commission, 

· two representatives of the Parents, 

· two representatives of the Teaching Staff Committee, 

· one representative of the AAS. 

In accordance with the provisions of Articles 28 and 29 of the 1994 Convention defining the Statute of the European Schools, the following may sit on the Administrative Board: 

· the representatives of the intergovernmental organisations or institutions with which the Board of Governors has concluded an agreement, such as the EPO in Munich 

· the representatives of the organisations or institutions governed by private law to which the Board of Governors has granted a seat pursuant to an agreement. 

Two representatives of the pupils shall be invited to attend meetings of the Administrative Board of their school, as observers, for items concerning them. 
Two additional members of the Teaching Staff Committee may attend meetings of the Administration Board as observer.
A representative of the Member State in which the school is situated may attend meetings of the Administrative Board as an observer. 

Other persons may also attend meetings of the Administrative Board as advisory members, at the Chairman’s invitation.
Annex II
I. Excerpt of the current Regulations for Members of the Seconded Staff of the European Schools (Doc. 2011-04-D-14-en-6)
Article 8
1.
An ‘INTER-SCHOOLS STAFF COMMITTEE’, elected by the seconded staff, shall be set up. Two representatives of the Staff, one for the nursery and primary sections and one for the secondary section, shall be elected in each School as delegates to the Administrative Board of each School and as members of the Inter-Schools Staff Committee.


The Inter-Schools Staff Committee and the Administrative and Ancillary Staff Committees of each School shall appoint annually by common assent a member of the teaching staff and his alternate to represent them on the Board of Governors.

2.
A list of the members shall be communicated to the Directors of the Schools and to the Secretary-General.

3.
The Inter-Schools Staff Committee shall represent the interests of the staff vis-à-vis the School and maintain continuous contact between the School and the staff. It shall contribute to the smooth running of the services and to the educational quality of the teaching by providing a channel for expression of opinion by the staff. 


In addition to the rights provided for by the Convention defining the Statute of the European Schools, the Inter-Schools Staff Committee may bring to the notice of the Board of Governors or its organs any difficulty concerning the interpretation or application of these Regulations. 


At the request of the Board of Governors or on its own initiative, the Committee may express its opinion on problems concerning the life of the Schools or the material and moral welfare of the staff.


This consultation shall be mandatory for problems concerning the Regulations on the one hand and for educational issues which most directly affect the teachers on the other.

4.
The Inter-Schools Staff Committee shall be convened by its Chairman five times in each school year, the meetings being held in Brussels. 


Where necessary and for duly justified reasons, the Secretary-General may authorise additional meetings of the Inter-Schools Staff Committee at a venue to be determined by him.


A representative of the secondary section and a representative of the primary section shall chair the Inter-Schools Staff Committee alternately, on an annual rotating basis, running from 1 September to 31 August of the following year. This rotation shall be in alphabetical order of the names of the cities in which the Schools are situated.

5.
Mission expenses shall be reimbursed to members of the Staff Committee attending the meetings provided for in point 4 of this article in accordance with the provisions of Articles 63-65 of these Regulations.

II. Excerpt of the current Service Regulations for Locally Recruited Teachers in the European Schools (Doc. 2016-05-D-11-en-1)

Article 19

Representation

1. A ‘Locally Recruited Teachers Staff Committee’ elected by the locally recruited teachers shall be set up. 

2. Only locally recruited school year(s) teachers teaching at least 7 hours/6 periods per week in the school concerned shall be entitled to stand for elections. The representatives thus elected shall be exempted from their duties for one hour/period per week. 
3. A list of the members of the ‘Locally Recruited Teachers Staff Committee’ shall be communicated to the Director and to the Secretary-General.

4. The ‘Locally Recruited Teachers Staff Committee’ shall represent the interests of the locally recruited teachers vis-à-vis the School. It shall contribute to the smooth running of the services and to the educational quality of the teaching by providing a channel for expression of opinion by the staff. It shall also perform the duties recognised by the legislation internal to the staff representation organs, with particular reference to prevention of bullying.

5. At the request of the Board of Governors or on its own initiative, the Committee may express its opinion on problems concerning the interpretation and application of these Service Regulations or the life of the Schools or the material and moral welfare of the staff. 

6. The ‘Locally Recruited Teachers Staff Committee’ shall be convened by its chair twice in each school year.  All meetings being held in Brussels.

Where necessary and for duly justified reasons, the Secretary-General may authorise additional meetings at a venue to be determined by him/her.

7.  The ‘Locally Recruited Teachers Staff Committee’ shall be chaired alternately, on an annual rotating basis, running from 1 September to 31 August of the following year, by a representative of the primary section and a representative of the secondary section. This rotation shall be determined by the alphabetical order of the names of the cities in which the Schools are situated.

8. Mission expenses shall be reimbursed to members of the staff committee attending the meetings provided for in paragraph 6 in accordance with the provisions laid down in the Regulations for Members of the Seconded Staff of the European Schools.

9. The performance of representational duties shall neither be prejudicial to nor create particular protection for the person concerned. 

10. Two representatives of the teaching staff, one for the nursery and primary and one for the secondary, shall be appointed annually by common assent in each School as delegates to the Administrative Board of each of the Schools. 

11. The ‘Locally Recruited Teachers Staff Committee’ and the ‘Inter Schools Staff Committee”, referred to in Article 8 of the Regulations for Members of the Seconded Staff of the European Schools, compose the ‘Teaching Staff Committee’ representing the whole teaching staff of the European Schools. 

12. The ‘Teaching Staff Committee’ and the ‘Administrative and Ancillary Staff Committee’ of each School shall appoint annually by common assent a member of the ‘Inter Schools Staff Committee” and his/her alternate to represent them on the Board of Governors. The President of the Board of Governors may, however, invite members of the ‘Locally Recruited Teachers Staff Committee’ as experts, to meetings whenever matters of interest or concern for locally recruited teachers are to be addressed. 

13. The current Article will be applicable until the end of the second year after the entry into force of these Service Regulations. If possible, a system of a unique representation of the teachers of the European Schools will be created.

III. Excerpt of the Service Regulations for the Administrative and Ancillary Staff (AAS) of the European Schools
Art. 15
Association and representation

1.
Members of the AAS shall be entitled to exercise the right of association. They may in particular be members of trade unions or professional associations and may hold office.


2.
The members of the AAS of each school shall elect a representative and an alternate every year. Only members of the AAS with at least a two-year contract and in the school’s service for more than six months shall be entitled to vote and stand for election. The representative of the AAS of the school shall be a member of the school’s Administrative Board. The performance of representational duties shall not be prejudicial to the person concerned. The representative of the AAS cannot be dismissed for reasons inherent to his/her mandate or delegation. The elected representative shall be entitled to two hours’ release from normal duties per week. 


3.
The AAS Committee, made up of one representative of the AAS from each school (elected as specified in Art. 15.2 above), and the Inter-Schools Staff Committee referred to in the Regulations for Members of Seconded Staff of the European Schools – which two committees together shall constitute the Staff Committee referred to in Art. 22 of the Convention defining the Statute of the European Schools – shall designate annually, by common accord, a delegate and his/her alternate, from among the teaching staff, to represent them at meetings of the Board of Governors.   The President of the Board of Governors may, however, invite AAS representatives, as experts, to meetings whenever matters of interest or concern to AAS members are to be addressed. 


4.
The representatives of all the AAS Committees of the schools may meet at the same time and at the same venue as the representatives of the teaching staff to discuss matters of common interest. Where duly substantiated circumstances so require, the Secretary-General may authorise additional meetings to be held, at a venue to be determined by him. Mission expenses shall be reimbursed as provided for in Art. 18 of these Service Regulations.

� CdP: Strongly opposes that staff members teaching less than 7 hours/6periods being eligible to stand for elections as a staff representative.


� CdC: Proposes to link the number of representatives with the number of staff members to be represented and not with the number of students as this is currently the case.


� CdP: In favor to add a minimum amount of hours/periods in Article 4. As a consequence, in the last bullet point the following would need to be added: “unless this is caused by a reduction of teaching hours/periods”.


� COM: Supports a total of 12 hours discharge in every school. CdC propose to link the additional décharge rather to the number of represented staff than to the number of pupils. 


� CdC: Propose to add the following sentences: “During his term of office and for one year thereafter the remuneration of a member of the teaching staff committee or respectively the number of teaching hours shall not be fixed at a lower rate than the remuneration he/she received or respectively the number of teaching hours he/she practiced before been elected to the teaching staff committee. During his/her term of office and for one year thereafter a member of the teaching staff committee shall be employed only on duties that rank on the same level as those of staff in a comparable position.” 


Moreover, the following Article was supported by some members:


Article 23 bis – Protective provision: “During their term of office and for one year thereafter members of the teaching staff committee are protected against routine dismissals. The exceptional dismissal of a member of the teaching staff committee shall require the consent of the teaching staff committee.”
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